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Fees and Tuition Payment Schedule

$500 Tuition Deposit: Deposit is per child and due upon re-enroliment.
Deposits are applied to September tuition or second installment.

This deposit secures your child’s/children’s spot in class.
This deposit is non-refundable in the event of early withdrawal.

June 2022 All fees are paid in full with the June invoice.
| Fees are non-refundable.

Tuition payments begin either on the 5th or 20th.
" First Monthly installment
~ First Semi-Annual installment
= . Or single payment
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Donations and Tuition and
D Fundraising Fees

-2.25% +15%

Revenue

Operating and
Administrative

-3%

+14%" or ~$71k
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Strategic Goals

Retention and Growth of Families, Faculty and
Staff

Improvement and Enhancement of Facilities
~and Grounds

Dmm_um: and expand the Students’ Experience
QG,us_Nmﬁ_o:m_ Excellence
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Retention and Growth of Families, Faculty and Staff

Enroliment Committee
(Laine Ambrose, Jennifer Jones, Morgan Branson and Marianne Fieber)

e Bi-monthly meetings.
e Planning to hold conversations with Class Meetings regarding enroliment intentions - next week.
e Discussions regarding how to support key transition points within the school journey.

Faculty/Staff Retention Committee
(Chris Ecklund, Nicole Griffith, Marianne Fieber, Stephanie Santos Gray, Mantas Tautkus)

o Discussions regarding benefits and job satisfaction, surveys created and being reviewed.
o D_mocmm_o:m with Board of Trustees regarding staffing levels and additional support to deliver program.
_»mmﬁoqum _uﬁmoﬁ_omm oo:<mﬂmm:o:m training and practice with Chauna Perry Finch.

nt Ed om:c:m_ O.wwozcs_:mm

mcmd mcmwﬁ Q:mc:m Perry Finch (December 2021)
° _um:mi gmm:j@m Amo:mac_ma next week)

~ Coffee ._.m_x and PTO Bmm::@m and conversations




Deepen and expand the Students’ Experience

AWSNA Self-Study Holding Group
(Elizabeth English, Kristine Fiskum, Esther Calderon-Gierszal, Marianne Fieber)

Self-study on Principles and Policy with the Faculty and AWSNA mentors
Principle 3 - Anthroposophical understanding of child development guides the educational program.
Principle 5 - The conscious development of human relationships fosters individual and community health.

_uo.:n< 6 - Articulated Educational Program

7 Oo=<m it smo Emmco<m Principles and Policy are beginning in the Board of
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Improvement and Enhancement of Facilities and Grounds

Short/Medium Term Space Needs Team

(Partha Chandrakant, Brett Haller, Matt Myren, Christian Canga, Elizabeth English,
Margaret Myren, Sarah Canga and Marianne Fieber)

Critical needs are classroom space, bathrooms, parking and kitchen.
. Q.mocmwmo:m and research into options for expansion and enhancement.

— ®_<_:@_mamaom6a to initiatives toward this Strategic Goal.
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